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NOTICE OF ANNUAL GENERAL MEETING

The Committee of Management of TIP Friendly Society hereby gives notice of its 21st Annual
General Meeting (AGM) to be held on Saturday, May 27, 2023 starting at 10:00 am at the
Jamaica Conference Centre.

The purpose of the meeting is to review and present the 2022 Audited Financial Statements and
address matters relating to the operations of the Society. The electronic copy of the 2022 Annual
Report can be f oun dwwiipfrieddly.®ot sn Tiwedday] Mag 25,82023.
To attend and participate physically:
1. Registration will be through our website www.tipfriendly.com and will open on
Monday, May 15, 2023 at 8:30 am and close on Saturday, May 27, 2023 at 8:00 a.m
2. Upon registration and verification, financial members will receive a confirmation email.

3. Only financial members in keeping with our Rule Book will be able to participate in the
voting process

Kindly note that there will be no provision for a virtual meeting
For further queries and concerns, please email us at mktgsales@tipfirendly.com

BY ORDER OF THE COMMITTEE OF MANAGEMENT

‘J 51:_‘ __?l!::’ ™ w'\--(-?::H

LOLA BENNETT (MISS)
SECRETARY,
May 12, 2023

ServingYou Is Our Pleasure!

HEAD OFFICE OCHQCRIOS MONTEGMAY MANDEVILLE

80 Half-Way-Tree Road  Shop8, OchoRios Comm. Ctr. TheAnnex, Shop 27A 24C Lot#3Caledonia Road
Kingston10 Main Street,OchoRios, St. Ann  Fairview, MoBay, St. James Mandeville, Manchester
8766181914 BF-5267 -382G6'289 8768775268

@www.tipfriendly.com @ mktgsales@tipfriendly.com

o www.facebook.com/tipfriendlysociety www.instagram.com/tipfriendlysociety MF @tipfs
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TIP FRIENDLY SOCIETANNUAL REPORT 2022

AGENDA

1. Ascertainment of Quorum
2. Call to Order
3. Opening Prayer
4. Obituaries
5. Apologies for Absence
6. Welcome & Introduction - President, TIP Friendly Society, Dr Garth Anderson
* Greetings, President, JTA, La Sonja Harrison
7. Reading, Amendments & Correction of Minutes
9. Confirmation of Minutes
10. Matters Arising from the Minutes
1. Report of the
« Committee of Management
* Treasurer/Auditors
* Credit Committee
e Supervisory Committee
» Chief Executive Officer
12. Fixing of Maximum Liability
13. Appropriation of Surplus
14. Report of the Nominating Committee
15. Elections to the:
» Committee of Management
* Credit Committee
e Supervisory Committee

16. Adjournment
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you need it the most.
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MINUTES OF THE TWENTIETH ANNUAL GENERAL
MEETING OF TIP FRIENDLY SOCIETY

HELD IN A HYBRID FORMAT ON SATURDAY, MAY 18, 2022 AT THE SPANISH
COURT HOTEL

COMMENCING AT 10:45 A.M.

1.0 CALL TO ORDER/ NOTICE/WELCOME

On the invitation of the President, Dr. Garth Anderson, the Secretary Miss. Lola
Bennett reported that at 10:00 a.m. 73 persons were online, and 27 persons were
physically present.

The Chairman, Dr. Garth Anderson, having ascertained that there was a guorum
called the meeting to order at 10:45 a.m. and invited Miss. Bennett, Secretary, to read
the notice convening the meeting.

The Notice was read by the Secretary.

1.1 Devotional Exercise

This was conducted by Mr. Leaon Nash, Chairman of the Supervisory Committee.

1.2 Welcome

The Chairman, Dr. Garth Anderson, extended a warm and cordial welcome to the
valued members, the President of the Jamaica Teachers’ Association (JTA), the
representatives from the Department of Co-operatives and Friendly Societies, the
Auditor, Mr. Wayne Strachan, volunteers, management, and members of staff.

1.3  Obituaries
The Chairman invited Secretary Bennett to take the meeting through the obituaries.

Condolences were extended to the families of the following persons who made their
transition during the year under review.

A Janet Able-Simpson A Sean Barrett

A Georgia Allen A Ann Bennett

A Alicia Allen A Dowen Blair

A Clive Baker A Patricia Coote

A Paul Baker A Peaches Coward-Burke
A Lurline Bannister A Lorna Crawford-Stewart
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A Carole Davis A Francis Minto

A Nattallie Dawkins A Kayon Morgan

A Elaine Dixon-Crooks A Henry Mullings

A Jacklyn Douglas A Alice Murray

A Claydette Dunkley A Andrea Nelson-Thomas

A Velora Edwards A Hyacinth Robinson-Johnson
A Orlene Gooden-Wellington A Rosemarie Samuels-Robinson
A Shirley Green A Melva Shae

A Sophia Henry-Cousins A Sharon Sinclair

A Mark Hinds A Albert Smith

A Carl Honeyghan A Natalie Tracey-Chance

A Noel Hunter A Bernice Turner

A Aviann Jarrett A Cynthia Turner

A Nichara Johnson A Joan Walker-Jackson

A Hope Johnson-Watson A Yvonne Warburton-Ottar

A Fabian Largie A Melinda Williams

A Hope Leach A Eugunando Williams

A Marion McCalla A Remona Williams-Harrison
A Paulette McKenzie A Trecia Wright

A moment’s silence was observed.

1.4 Apologies for Absence
No apologies were received.

2.0 READING, CORRECTION AND CONFIRMATION OF THE MINUTES OF THE
LAST ANNUAL GENERAL MEETING HELD ON FRIDAY, OCTOBER 15, 2021

The minutes were taken as read on a motion moved by Miss Tamashella Smith,
seconded by Mr. Norman Allen.

2.1 Corrections to the minutes:
Page 17 (5.1.9) 2nd paragraph, 2nd sentence, ‘elected’ should read ‘erected’
Page 32 (13.3) 2nd paragraph, ‘Williams Davis’ should read ‘Davis Williams’

There being no further corrections, the minutes were confirmed on a motion moved by
Mr. Rushane Morgan, seconded by Mrs. Camille Davis Williams.

3.0 MATTERS ARISING
3.1 Availability and Accessibility to the Minutes of the last meeting.
Ms. Valerie Clara Knight queried whether the minutes were previously sent to members

so they could participate in the meeting. The Chairman stated that the booklet was
posted on the website four days ago.
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4.0 REPORTS:

4.1 Committee of Management Report
The President highlighted the following:

1 The meeting was being held under the theme “Reimagining Our Identity for
Sustainable Development”.

1 He stated that there would be several activities and innovations taking place
during the year to highlight the ‘reimagining’ aspect of the theme.

1 The great uncertainty of the Covid 19 pandemic wreaked havoc across the
globe including Jamaica. There were lockdowns across the country and there
was uncertainty regarding the reopening of schools. He noted the reluctance
of Jamaicans to take the vaccines and urged the members to make use of the
available vaccines.

1 TIP Friendly Society, he stated, did not suffer any lockdown because of the
pandemic in 2021 and asked the meeting to applaud the staff who kept the
offices opened and served the members.

1 2021 was the most profitable year of operation on record for the Society as the
surplus surpassed the 2020 figure by $82 Million, ending the year with a surplus
of over $322 Million.

1 TIP Friendly was now a $5 Billion company and should be close to the $7 Billion
mark at the end of 2022 which was attributed to the work of the valued
members, and the continuous implementation or organic growth strategies,
diversification and strengthening of the financial resources.

On behalf of the Board of Directors, volunteers, and staff, he thanked the
management and team members for this sterling effort amidst the challenges
faced by the country and Society.

1 Three resolutions were passed at the last Annual General Meeting, namely,
(1 to allow TIP Friendly to have meetings either virtually, in person or via the
hybrid format.
(2) to continue to accept nominations from the floor
(3) a formal definition of a financial member.

1 In 2022 TIP Friendly Society will celebrate 25 years of existence and to mark
the occasion a number of activities would be carried out throughout the year
members would be advised of.

1 Some of the major developments since the last AGM were:
0 The completion of a major commercial real estate project at Cookson Pen,
Portmore, St, Catherine.
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0 The purchase of a plot of land at Drax Hall in St. Ann to build offices for the
St. Ann branch.

0 The 80% completion of the construction work at the Apartment Complex at

Palmoral Avenue, Mona, St. Andrew.

These, the Chairman stated would be bringing in additional revenue to the Society
and ultimately to the members.

Other highlights from the Committee of Management Report were as follows:

|l

Interest rate was lowered on unsecured loans in March 2021 to make it easier
for members to access financing to cope with the pandemic.

In March 2021, regular loans were increased up to $5 Million, with the payment
period increased to 8 years; Mortgage period extended to 15 years, and Home
Equity products moved to $15 Million.

Members’ attention was drawn to the table under Investment, showing the
movement of this item over a 5-year period.

Assets moved from $2.5 Billion to over $3.4 Billion for the year under review, a
34.76% increase.

Delinguency was maintained below the international standard of 5%.

1 Members were assured that the savings were placed in secure financial

instruments.

In May 2020, the Montego Bay Office located at Bay West was relocated to its
own premises at the Annex in Fairview, and in January 2021, the Mandeville
Office was relocated to its new place on Caledonia Road.

He directed the members’ attention to the Members’ Contribution/Insurance
Premium table for their examination.

It was noted that TIP continued to offer scholarships to members and their
children, and the members were asked to review the different named
scholarships that were awarded.

A new Scholarship would be offered to mark the 25t Anniversary called the
President’s Scholarship in the amount of $250,000. More information will be
provided on this.

A Donations were made to educational institutions, clubs, societies, churches,
schools, and other educational organizations.

A Members’ attention was drawn to the financial and insurance offerings that
were listed, the newest being TIP Lock and Key, an investment product that
would be offering an attractive interest rate.

A Board meetings were held virtually, and members were asked to review the
Attendance Register that was projected on the screen. The President
thanked the members of the Board of Management for their commitment.

10
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A TIP attended the International Co-operative Alliance Congress held in Seoul
under the theme, ‘Deepening our Co-operative Identity’. The attendees
were Dr. Garth Anderson, President, Mr. Clayton Hall, Treasurer and Mr. Wilton
South General Manager.

In closing, the President thanked the members of the management team and
volunteers for their support and for remaining committed to the ideals and mission of
the Society.

There being no questions, the Committee of Management Report was
unanimously accepted on a motion moved by Mrs. Cecelia Grant Francis,
seconded by Miss Claudia MclLean.

4.2 Treasurer’s Report
This was presented by the Treasurer Mr. Clayton Hall

He invited Mr. Strachan from the Audit Firm, Baker Tilly, to present the Auditor’s
Report.

The Auditor, Mr. Strachan, read the opinion as outlined in the Financial Statements.

The Treasurer, Mr. Hall, in presenting the report concurred with the President that the
performance for the year under review was worthy of commendations.

He highlighted the following:

1 The exchange rates going back to 2017 were projected on a screen as also the
inflation rates. The inflation rate for the year under review was 7.3%.

Net income at the end of 2021 stood at $780 Million.
Expenses grew minimally moving to $458 Million at the end of 2021.
The surplus for 2021 stood at $322 Million.

Members’ Loans in 2020 grew to $3.4 Billion, however, members’ savings did
not perform as expected. It was noted that loans were outstripping savings and
innovative ways had to be found to improve the savings portfolio.

= =4 =4 A

1 Investment had improved and was now at $3.4 Billion.

1 Permanent shares, the Treasurer noted, had flattened out since 2019 and urged
memlbers to invest more in permanent shares. He indicated that a decent
dividend would be paid on permanent shares in commemoration of the 25th
Anniversary.

1 As itis related to the PEARLS ratio, net loans to assets, the standard being 70 -
80%, TIP was at 65%, which the Treasurer attributed to the growth in assets
over the last 2 - 3 years. He stated that loans were moving but not at the
desired level.

11
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9 Total savings to total assets was below the standard as the savings were below
expectation.

9 Liquidity Reserves doubled the standard by greater than 10%.
1 The standard for Delinguency was less than 5%, and TIP was currently at 4.23%.

1 Non-earning Assets, the standard should be less than 7%, however, TIP was at
15.7% and while this was significantly below the International Standards, the
Treasurer stated that as soon as the investments that the President spoke
about materialized, this figure would be significantly reduced.

1 The standard for Operating Expense/Average Assets, is less than 8%, and TIP’s
standard was at 1.73%.

1 Net Income/Average Assets, the standard being greater than 5%, the standard
was not met because of the proliferation of the acquisition of the assets as
mentioned earlier.

1 The Treasurer announced that in commemoration of the 25th Anniversary, TIP
would be launching the first Real Estate Subsidiary wholly owned by memlbers
of the Society which would facilitate the earning of members in two ways.
Firstly, by virtue of being a member in that whatever profit was made, members
would benefit, and secondly, members could invest directly into real estate
through TIP.

He appealed to the members to be a part of this venture.

Treasurer Hall made an impassioned plea to the members to invest more in
Permanent Shares as attractive dividends over the years had been paid. He, however,
advised that once members invest, they were not able to withdraw immediately and
that on an annual basis, they would earn premium dividends and interest on these
shares. He stated that they were minded for the current year to put a number closer
to 10 on the table, a number that had not been seen in the financial sector for the
past ten years.

He thanked the members for their continued support, the Committee of Management,
the hardworking management and staff, the Auditors, the Registrar and his team at
the Department of Co-operatives and Friendly Societies for their assistance and the
Jamaica Co-operative Credit Union League.

QUESTIONS/QUERIES:

4.2.1 Ownership of Property in Portmore

Diana Campbell (Ferncourt High) congratulated the Board on its performance. She
then queried whether the Society owned property in Portmore. She was given an
affirmative answer. Ms Campbell further queried whether there was a timeline for it to

commence operations. In response to this question to she was informed that in the
next three months, it should commence operation.

12
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The Treasurer’s and Auditor’s Report was accepted on a motion moved by Miss
Audrey Williams, seconded by Ms. Concheta Walker (St. Aloysius Primary)

4.3

Credit Committee

The report was presented by Mr. Leaon Nash.

He outlined the names of the five-man Committee and stated that they worked
assiduously to fulfill the mandate of the Credit Committee. He further highlighted the
core functions of the Committee as stated in the report.

4.3.1

l

4.3.2

Loans and Savings

He informed the meeting that memlbers continued to access loans to savings at
a ratio of 10:1.

He projected on the screen the comparative figures for 2020 and 2021 in
relation to loans.

Delinquency Files Review

In terms of delinquency, 698 delinquency files were reviewed during the period
in comparison to 1,093 for 2021. Delinquent loan files reviewed by the
Committee were sometimes recalled for a clinical review and follow-up on the
recommendations made.

The findings revealed that the majority of the follow-ups and the
recommendations made were implemented by the Society. The Committee
also contacted members and their references to have them fulfill their
obligations.

He noted that information provided by the Credit Information Bureau was
analyzed and used as a guide in offering financial counselling to members.

4.3.3 Attendance Record of Members

A

The attendance record was projected on screen for members’ observation.

4.3.4 Training

A
A

Members of the Committee were provided with training in the Proceeds of
Crimes Act.

He reminded the members that TIP Friendly remained safe, solid and strong
and that its remit was to protect the member’s income and ultimately that of
the Society.

The Credit Committee was satisfied that it was impartial in the execution of its
mandate and applauded the management, Board, staff and stakeholders for
the guidance provided to them. He thanked Mrs. Carey for the support and
guidance given to the Committee. 13
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He expressed gratitude to the members for their contribution and demonstration of
faith and trust in the Committee to meet their dynamic needs.

QUESTIONS/QUERIES:
4.3.5 Outstanding Loans after Retirement

A member queried as to what happens when a member goes into retirement and has
an outstanding loan. In response to this question, the Treasurer, Hall stated that the
members would need to speak to the Customer Service Representative so that
adjustments could be made to ensure that the interests of the members were
protected.

At this juncture, the Chairman extended a special welcome to Ms. Tanesha Facey from
the Department of Co-operatives and Friendly Societies

There being no questions, the Credit Committee Report was approved on a
motion moved by Mr. Winston Smith, seconded by Ms. Estorine Brown.

5.0 ANNOUNCEMENT OF THE WINNER OF THE JINGLE COMPETITION

At this juncture, Miss Tamashella Smith, Chairman of the Marketing Committee
announced the winner of the Jingle Competition that was launched on January 25,
2022. She stated that the winner was Mr. Oshane McHugh from Kingston College. The
winning jingle was then played.

She thanked all the participants who participated in the competition.

She stated that she was now looking forward to Founder’s Week celebrations to
commence on September 24, 2022.

6.0 SUPERVISORY COMMITTEE REPORT

Ms. Aneita Bailey, Secretary of the Supervisory Committee, took the meeting through
the report. She introduced the members of the Committee that were present.

She highlighted the following:

6.1 Roles and Responsibilities of the Committee

A The Committee was elected by the members to monitor and audit the
operations of the Society to ensure compliance with the rules and established
industry standards.

A she outlined the goals and responsibilities of the Committee as outlined in the
booklet and projected on the screen.

Meetings held. )
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A During the period under review, there were 8 meetings and 4 branch visits.
Members were present for at least 90% of the meetings, the majority of which
were conducted virtually.

6.2 Branch Visits

The Committee reported on the findings to the Board after each branch visit was
conducted. The team, however, was unable to visit the residential and commercial
properties.

6.3 Training

Committee members attended a POCA training as well as training organized by the
Registrar of Co-operatives and Friendly Societies.

6.4 Activities of Committee

A she outlined the critical activities undertaken by the Committee during the
period under review.

Ain keeping with the organization's theme for sustainable development, the
Committee created a two-year audit plan to better streamline its activities for
the proper functioning, sustainability as well as succession planning.

A An internal review of the financial accounts of the organization was carried out
on April T and April 8, 2022. Areas of concern were dormant accounts,
commercial property acquisition, expense accounts, staff car loans, personnel
files, head office construction expenses and expenses incurred by the Board.
The Committee was satisfied with the explanations given. For the most part,
the expenses incurred were in keeping with the normal operations of the
organization.

A Notwithstanding the challenges, the Committee celebrated the fact that TIP
Friendly Society continued to grow robustly.

A The Supervisory Committee expressed gratitude for the confidence vested in
the team and thanked the members of staff who facilitated the Committee
during the year.

There being no questions, the Supervisory Committee Report was approved on a
motion moved by Mr. Leaon Nash, seconded by Mrs. Jacqueline Hendricks-White.

7.0 GREETINGS FROM MR. WINSTON SMITH, PRESIDENT OF THE JAMAICA
TEACHERS’ ASSOCIATION

The Chairman invited Mr. Winston Smith, President of the JTA to bring greetings.

The President, Mr. Smith, stated that it was a pleasure to be addressing the gathering
for the second time in one year. He noted that he was also the first President to have
served on a Committee at TIP Friendly Society while being in office as President
proving that the relationship between the teachers of Jamaica, the JTA and TIP
Friendly Society, 15
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was inextricably linked, one to be proud of and would continue to grow from strength
to strength.

The teachers of Jamaica, he stated, lauded TIP Friendly Society as being an avenue
for upward mobility, growth and development. JTA, he indicated, saluted TIP Friendly
Society and made sure that the members of TIP Friendly Society were well pictured at
the Vilma Lawes Munroe Walk/Run that took place earlier in the morning.

He thanked TIP for allowing the JTA to be a part of their Annual General Meeting each
year and they look forward to greater synergies, greater relationships as TIP
continued to tip its way in the hearts of the teachers of Jamaica.

8.0 MANAGEMENT REPORT
The report was presented by the General Manager, Mr. Wilton South.

Mr. South expressed thanks and appreciation to the President of the JTA for his
continued promotion of TIP.

A He noted that TIP was celebrating its 25t Anniversary and expressed profound
gratitude to the valuable members, the Board for its policy direction, and the
management and staff. He stated that the Society continued to influence the
lives of its members in the Education sector. He indicated that the delivery of
quality service continued to improve daily.

A The Board and Management hosted its Planning Retreat from which the
following key strategies were developed.:

a) To reduce the turnaround time for claims

) To update HR policies to meet business needs.

c) To reduce delinquency below 4%

d) To improve the Customer Service experience

e) To leverage the TIP brand to meet annual sales objectives.

f) To hold unidentified deposits at their December 31, 2021, level
g) To improve efficiency via digital process, Flow and IT

A In 2021 the asset base, loan portfolio, and surplus were increased, and that his
teams were working very hard to achieve the goal of $7 billion in assets by the
end of 2022.

A As at April 2022 delinquency stood at 3.62%, compared to 4.32% at the end of
2022, a figure he hoped to end the year at.

A He outlined some of the activities that took place to mark the 24t Anniversary.

A He acknowledged the Business Development Officers who, he stated, were the
ones reaching out in the field and were working tirelessly to succeed in this
area.

A TIP continued to take its corporate social responsibility seriously by giving back.
He expressed the hope that the Treasurer would approve at least a minimum of
$6 Million for donations.

16
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* He noted that it was their intention to have multiple streams of income from the
different investments outlined by the President during 2022 to fulfill the dream
of growing bigger.

+ Condolences were paid to the members who passed and members who lost
loved ones in 2021.

« TIP, he highlighted, could now be contacted through the following medium:
telephone, Facebook, Instagram, YouTube, emails, Twitter, and WhatsApp.

* To commemorate the 25th Anniversary, new products were launched to include
the Lock and Key product targeting persons approaching 50 years.

* Improvements were carried out in relation to TIP Educator, TIP Basic Plan, TIP
Kids Plan and TIP School Plan and were before the Actuary for an actuarial
review of these insurance products.

* In closing, he expressed gratitude to the valued members, volunteers, staff and
managers.

8.1 Commendations/Congratulations:

Mr. Isaacs, a member stationed in St. Ann, commended the team at the Ocho Rios
Branch for going beyond the call of duty in responding to the needs of members.

Ms. Estorine Brown congratulated Mr. South on a detailed and well-presented report
and asked him to expand on the Lock and Key Product.

General Manager South responded that this was an investment product that allows
members to choose tenure to lock their funds. He said that the minimum amount to
be invested is $10,000 and the minimum period is 24 months, he said that a return of
5% per annum would be received on the minimum.

There being no questions, the Supervisory Committee Report was approved on a
motion moved by Mr. Rushane Morgan, seconded by Mrs. Jacqueline Hendricks-
White.

9.0 APPROPRIATION OF SURPLUS

The Committee of Management recommended a dividend on Permanent Shares of 6%,
on Ordinary Shares 3%, amounting to a dividend pay-out of $70,358146 and Social
Outreach (Donations) of $6,000,000 for 2021.

This was approved on a motion moved by the Treasurer, Clayton Hall and
seconded by Nicolette McDonald Foster (Alpha Infant School)

10.0 FIXING OF MAXIMUM LIABILITY

The Treasurer, Mr. Hall, proposed that the maximum liability to December 31, 2021, be
set at $11.4 Billion, being two times the asset base.

17
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This was approved on a motion moved by the Treasurer, Clayton Hall and
seconded by Mrs. Sheron Matheson.

Treasurer Hall announced that a raffle was being considered for members having
$100,000 in their Permanent Shares as of July 31, 2022, as part of the 25th
Anniversary celebrations. The top prize would be a Caribbean Cruise for two.

QUESTIONS/QUERIES:

A question in the chat from Michelle Barrett Cain asked why members had to wait 3
working days to access money from TIP.

The Chairman stated that a transfer online to NCB account would be accessible
before 1 o'clock if the processing was done before 12:00, whilst it takes 24 hours to
process at other banks.

11.00 NOMINATING COMMITTEE REPORT AND ELECTIONS
Chairman of the Nominating Committee, Mr. Norman Allen presented the report.

He stated that he, along with Ms Rhamona Bromfield, and Mr. Wilton South were
appointed by the Committee of Management to the Nominating Committee in
accordance with the provisions of Article 20 (i) of the Rules of Society.

The Committee, he stated, met on numerous occasions, the last being April 28, and
looked at gualified persons throughout the Education sector to serve on the Board
and Committees.

11.1 Committee of Management

He noted that the Clarendon rep, Mrs. Beverly Green-Miller, resigned and Mr. Gregory
King, Education Officer, Region 5 was being recommended to complete her unexpired
term.

He noted that the parishes that were not up for election were Trelawny, St. Mary, and
St. Thomas.

He indicated that due to some discrepancies last year, the Kingston rep would be
coming up for election, Miss Audrey Williams, Retired Principal, Denham Town High
School, and the Committee recommended that she completes the remaining two
years, having served one year.

The Youth Rep position which comes up for reelection every year, the Committee
recommended Miss Jodiann Evans, teacher, of Jessie Ripoll Primary, to serve.

18
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The Committee made the following recommendations in relation to the parishes
up for election:

RETIRING RECOMMENDED TERM
Mr. Clayton Hall (St. Catherine) Mr. Clayton Hall 2 vears
Deputy Secretary General, JTA Y
Ms Lola Bennett (St. Elizabeth) Ms Lola Bennett 2 vears
Senior Lecturer, Church Teachers' College Y
Mrs. Sheron Matheson (St. James)
Principal Lecturer, Sam Sharpe Teachers' College Mrs. Sheron Matheson 9 WieelEs
Miss Estorine Brown (St, Ann) Mrs. Estorine
Retired teacher, Clarksonville | EGzNzG

3 years

1.

was noted members




